Using Knowledge Maps

PRACTICAL LAW AUSTRALIA
Using Knowledge Maps

Subscribers with access to all 9 Practical Law Australia practice areas can use the Knowledge Map
visualisation tool to explore Practical Law content for faster, more efficient browsing. Knowledge Maps show
your chosen resource at the centre of a map, surrounded by rings for each level of related content, with
segments indicating different content types.

1. Ifyou have run a search to find content, click on the Knowledge Map indicator on the right to open
the Knowledge Map pop-up screen.
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2. This will load a document preview (right-hand side) and knowledge map (left-hand side).

Click "View full document” to access the full text of that Practical Law document.

4. From the Knowledge Map you can continue browsing related resources which are organised into
segments by matter type.
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Using Knowledge Maps

5. The Knowledge Map will expand and update as you click any topic bubble (for instance Dismissed).
This will open a document preview on the right (which you can collapse by clicking on the right
arrow) as well as show the related content for that document in an outer ring. To exit the Knowledge
Map, click the Xicon on top left of screen.
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6. You can use the options in the preview window to open this document full screen, add to a Folder
and deliver this document.

7. All of the documents you have previewed are tracked so you can quickly revisit and folder/deliver any
content you have previewed.
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To access guides, videos, and tips click the Training and Support link at the bottom of the page.
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Looking for more information?

To signinto Practical Law Australia, visit www.practicallaw.com.au
For assistance TechCare support: TechCare. ANZ@thomsonreuters.com

For additional training materials, visit http://support.thomsonreuters.com.au/product/practical-law-
australia-incl-nz-resource-centre

©2023 Thomson Reuters

: THOMSON REUTERS®


mailto:LRA.trainers@thomsonreuters.com
mailto:NZTrainers@thomsonreuters.com
mailto:TechCare.ANZ@thomsonreuters.com

